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Landmark Interiors Ltd is committed to driving out acts of modern day slavery and human 
trafficking within its business and that from within its supply chains, including sub-
contractors, and partners. 

The Company acknowledges responsibility to the Modern Slavery Act 2015 and will ensure 
transparency within the organisation and with suppliers of goods and services to the 
organisation. These as well as the suppliers of services make up the supply chain within 
Landmark Interiors Ltd. We expect all or who have or see to have a business relationship 
with Landmark Interiors to familiarise themselves with our anti-slavery value and to act at 
all times in a way which is consistent with our anti-slavery value. 

As part of the companies due diligence processes into slavery and human trafficking the 
supplier approval process will incorporate a review of the controls undertaken by the 
supplier. Imported goods from sources from outside the UK and EU are potentially more at 
risk for slavery/human trafficking issues. The level of management control required for 
these sources will be continually monitored. 

The company will not support or deal with any business knowingly involved in slavery or 
human trafficking. 

The Company Directors and Senior Management shall take responsibility for implementing 
this policy statement and its objectives and shall provide adequate resources (training, etc.) 
and investment to ensure that slavery and human trafficking is not taking place within the 
organisation and within its supply chains. 

A copy of the Modern Slavery Act 2015 will be accessible to all employees electronically and 
can be obtained from the HR department upon request. 

This Policy takes into account, and supports, the policies, procedures and requirements 
documented in our Integrated Management System. The implementation and operation of 
this management system underlines our commitment to this policy. Formal procedures 
concerning slavery and human trafficking have been established, including disciplinary 
procedures where they are breached.  

Additional procedures ensure that this policy is understood and communicated to all levels 
of the company, and that it is regularly reviewed by the Directors to ensure its continuing 
suitability and relevance to the company activities. 

The ultimate responsibility for slavery and human trafficking is not taking place within the 
organisation lies with the Directors who will ensure that it is given equal priority with other 
major business objectives. Implementation of this policy is a line management responsibility 
at all levels together with participation of all employees.  
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This policy, supported by instructions, procedures and organisational arrangements within 
Landmark Interiors Ltd, is to be applied to all activities, products and services carried out by 
the company.  All directors, managers, supervisors, employees and sub-contractors will 
enforce this policy. The policy will be revised and updated as necessary.  

Actions to report Modern Slavery or Human Trafficking 

The company’s Whistle-blowing Procedure provides guidance on how concerns can be 
communicated to the company.  Concerns about suspect modern slavery associated with the 
Company or its suppliers or subcontractors may be reported by employees in this manner.  
The Whistle-blowing Procedure applies to employees and may be found on the Server or by 
requesting a copy from Business Services Manager. 

An employee should approach the Designated Officer or a Director in the following 
circumstances: 

- You suspect a person acting on behalf of Landmark Interiors is seeking to exploit 
another in a way which could amount to modern slavery;  

- You suspect that a person acting on behalf of one of our suppliers is seeking to 
exploit another in a way which could amount to modern slavery;  

- You have received an approach from a person acting on behalf of Landmark Interiors 
who has invited you to participate in acts which could result in offences under the 
Modern Slavery Act 2015 being committed;  

- You have information which leads to the rational conclusion that a person acting on 
behalf of Landmark Interiors or one of our suppliers or subcontractors is preparing 
to commit, is committing or has committed an act in contravention of the Modern 
Slavery Act 2015.   

The nature of the complaint will determine the company’s next course of action.  We are 
committed to ensuring that no one suffers are detrimental treatment as a result of reporting 
in good faith their suspicion that modern slavery of whatever form is or may be taking place 
in any part of our business or any of our supply chains.   

The company will accept and take seriously concerns communicated anonymously.  Any 
claims or allegations made which are found to be malicious will result in disciplinary action 
being taken against the individual. 
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